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ABSTRACT 

 

Considering the hierarchy style in real organization, some theorists have been 

interested in finding the best way to measuring variable in order to fit with the concept, 

and also analyzing hierarchy data syle such as data in individual, group, and 

organizational level. The aim of this writing is to make a start as pioneer in multilevel 

research in Indonesia, especially in citizenship organizational behavior. The script of 

this research is preparing the model of employee work performance (individual level) 

such as citizenship organizational behavior and work performance with job unit level 

like spiritual leadership, open organizational culture, and spritual work climate as 

predictors. 
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